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Recent Legal Developments Require Review of
Employee Handbooks
Many employers have employee handbooks that have been passed down through
generations of management, or that were obtained through networking or an online
search. These handbooks may be legal landmines waiting to explode in litigation.
Employers should review their employee handbooks for legal compliance in light of
two recent developments.
First, Paid Time Off (PTO) and sick leave policies of California employers need to be
reviewed to comply with California's new paid sick leave law, which requires accruals
of paid sick days to start on July 1, 2015 for most employees. Common problems in
existing policies are waiting periods before PTO accrues, insufficient accrual of PTO,
and provisions on use.
Second, the National Labor Relations Board has become increasingly critical of policies
commonly found in many handbooks. The Board has aggressively policed workplace
rules that may interfere with employee rights to engage in "concerted activity"
regarding wages, hours and working conditions, which are protected by section 7 of
the National Labor Relations Act. Even commonplace employer policies such as
confidentiality, standards of conduct, professionalism, anti-harassment and others
may now be unlawful or have an improper "chilling effect" on employee rights
whether or not the company is unionized.
A thorough and careful review of handbook provisions with experienced counsel
can avoid many legal problems in the future. For more information, contact
Eric
C.
Sohlgren,
Partner,
ecs@paynefears.com,
Matthew
J.
Cute,
mjc@paynefears.com, or your Payne & Fears LLP employment attorney.
The Employment Law Group of Payne & Fears LLP specializes in representing local, regional and national employers in all
aspects of labor and employment law and related civil litigation. Our major areas of expertise include employment
discrimination and wrongful termination litigation, wage and hour counseling and litigation, union prevention and labormanagement relations, protection of trade secrets, unfair competition litigation, consultation and advice on a broad range of
personnel matters, and immigration advice.
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The Employment Law Alert is published periodically by Payne & Fears LLP and should not be construed as legal advice or
legal opinion on any specific fact or circumstance. The contents are intended for general information purposes only, and you
are urged to consult counsel concerning your own situation and any specific legal questions you might have. This e-mail may
be considered an advertisement for purposes of regulation of commercial electronic mail messages. For further information
please contact your Payne & Fears LLP attorney.
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